
         

              Safety Policy 

Jasper Rubber is committed to 

providing a safe and healthy 

work environment, for both the 

employees in the workplace, 

and the surrounding           

community. 
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     Environmental Policy 

  Compliance with All Laws 

  Prevention of Pollution 

  Continuous Improvement 

               Quality Policy 

 Customer Satisfaction 

Gym & Fitness Center Wellness Discount 

January thru December!! 

To help you achieve your health goals, the Wellness Team is excited to announce a $15.00 per 

month cash back incentive available to any employee owner who is currently a member at a gym 

or joins a participating gym or fitness center and exercises at least 8 times per month.   
 

Participating Gyms & Fitness Centers: 

 B&B Fitness, Jasper 

 Anytime Fitness, Jasper 

 Fit Together, Jasper 

 Health Pointe, Jasper 

 Memorial Hospital Southside, Jasper 

 Fitness with Flair, Jasper 

 Tri-County YMCA, Ferdinand 
 

Cash Back Incentive for 

 5K, Half Marathon and Marathon Participants 
Jasper Rubber is once again offering a great incentive to support your efforts toward good health 

and wellness. Any employee owner who participates in a 5K, Half Marathon, or Marathon in 2017 

will receive a one-time $15 cash back incentive. Simply turn in a copy of your registration form to 

Alexis Schuetter in Human Resources in order to receive the incentive.  

A great opportunity to becoming 

 “A Healthier You”!! 

Contact Alexis Schuetter in HR at ext. 2883 for more information on these wellness incentives.  
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Safety Incentive Winners 
Employee owners are randomly selected and eligible to receive $100 when their team does not have a lost 

day accident for a rolling calendar month.  Below are the Safety Incentive Winners for the month of                

November! Congratulations! 

TEAM #1 
Anthony Herzog, Maintenance 1st  

TEAM #2 
Kim Dorsam, Extrude Secondary 1st  

Kevin Meadors, Extrude Secondary 1st  

Paul McConnell, Lathe Cut Cell 3rd  

Dexter Mathena, Grinding 1st  

TEAM #5 
Eugene Frandsen, QC 2nd  

Louis Hackmann, Press 1st  

    “YOU HAVE WON” Phrase Rules 
 

Watch for this stamp for a chance to win $150.00!!!  If this stamp is anywhere on your newsletter, that means 

the “you have won” phrase is hidden in your newsletter! All you need to do is read your newsletter and find 

the phrase. The stamp and phrase will be anywhere in the newsletter, EXCEPT in this article. The stamp and 

“you have won” phrase is hidden in several employee owners’ newsletters. All names have been randomly 

selected by our computer program.  

If you are one of the lucky winners, please turn your newsletter in to Madison Hedinger in Human Resources 

or your Supervisor by the Wednesday following the newsletter to receive your entry coupon. We will draw one 

name every quarter. The winner will receive $150 cash.  The box will be emptied after each drawing.  

Good luck and get reading to find out if you have a chance to win $150.00!!!! 

TEAM #3 

Brian Blessinger, Trim 1st  

Susana Cooper, Trim 1st  

Sheila Colvin, Trim 1st  

Todd Werner, Trim 1st  

Kimberly Smith, Trim 1st  

TEAM  #4 

Rodger Gist, Press 2nd 

Brian Arvin, Mandrel 1st  

Linda Babrick, Extruding 3rd  

TEAM #6 

John Merkley, Press 3rd  

Primary Care Physician Wellness Check Up 

Incentive Winner 
Congratulations to the $100 drawing winner for the month of December!  

Scott Gehlhausen, Office 
REMINDER: 

If you have a Wellness Check Up from your Primary Care Physician from January 1st to December 31st,     

you are eligible to win $100! Contact Alexis Schuetter in Human Resources for a form for your primary care      

physician to complete. Turn completed form in to Human Resources for a chance to win $100. Drawing will 

be monthly. 

WELLNESS 
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What is MyPlate? 
By Arlene Kluesner, Wellness Team Member  

MyPlate replaced the Food Pyramid several years ago.  It comes from the U.S. Government as a 

way to picture what to put on your plate.  You can use MyPlate to build your healthy eating style and 

maintain it for a lifetime. Choose foods and beverages from each MyPlate food group. Make sure 

your choices are limited in sodium, saturated fat, and added sugars. Start with small changes to 

make healthier choices you can enjoy. 

1. Find your healthy eating style 

Creating a healthy style means regularly eating a variety of foods to get the nutrients and calories 

you need.  

2. Make half your plate fruits and vegetables 

Eating colorful fruits and vegetables is important because they provide vitamins and minerals and 

most are low in calories. 

3. Focus on whole fruits 

Choose whole fruits—fresh, frozen, dried, or canned in 100% juice. Enjoy fruit with meals, as 

snacks, or as a dessert. 

4. Vary your veggies 

Try adding fresh, frozen, or canned vegetables to salads, sides, and main dishes. Choose a variety 

of colorful vegetables prepared in healthful ways: steamed, sauteed, roasted, or raw. 

 5. Make half your grains whole grains 

Look for whole grains listed first or second on the ingredients list—try oatmeal, popcorn, whole-grain 

bread, and brown rice. Limit grain-based desserts and snacks, such as cakes, cookies, and        

pastries.  

6. Move to low-fat or fat-free milk or yogurt  

Choose low-fat or fat-free milk, yogurt, and soy beverages (soymilk) to cut back on saturated fat.  

Replace sour cream, cream, and regular cheese with low-fat yogurt, milk, and cheese. 

7. Vary your protein routine 

Mix up your protein foods to include seafood, beans and peas, unsalted nuts and seeds, soy      

products, eggs, and lean meats and poultry. Try main dishes made with beans or seafood like tuna 

salad or bean chili. 

8. Drink and eat beverages and food with less sodium, saturated fat, and added sugars 

Use the Nutrition Facts label and ingredients list to limit items high in sodium, saturated fat, and add-

ed sugars. Choose vegetable oils instead of butter, and oil-based sauces and dips instead of ones 

with butter, cream, or cheese. 

9. Drink water instead of sugary drinks 

Water is calorie-free. Non-diet soda, energy or sports drinks, and other sugar-sweetened drinks  

contain a lot of calories from added sugars and have few nutrients. 

10. Everything you eat and drink matters 

The right mix of foods can help you be healthier now and into the future.   

Based on the Dietary Guidelines for Americans. Revised October 2016 

Sources:https://www.choosemyplate.gov/ten-tips-choose-myplate#   

http://www.webmd.com/food-recipes/guide/myplate-food-groups-and-portions 
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Human resources 

In Memory of Frederick Block  

 

Our sincere condolences to the family of Frederick Block. 

Fred worked in the Press department, and was an employee of                         Jasper Rubber for 
over 12 years. 

He will be greatly missed. 

Our thoughts and prayers are with his family and friends. 
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Human resources 

Affordable Care Act (ACA) 
 

A key provision of the Affordable Care Act (ACA) is the “individual mandate,” which requires most 

individuals to purchase health insurance coverage or pay a penalty. 

 

What is the individual mandate?  

 The ACA requires most individuals to obtain acceptable health insurance coverage for      

themselves and their family members or pay a penalty.  

 

How much will the individual mandate penalty cost me?  

 The penalty in 2016 and after is $695 per person or up to 2.5 percent of income 

 

 The penalty is calculated on a monthly basis and will be assessed for each month that you go 

without coverage. If you have coverage for at least one day in a month, you are considered to be 

covered for that month.  
 

At Jasper Rubber, we value our employees and are committed to providing you and your family with 

affordable, substantial health benefits that meet the requirements of “minimum essential coverage” 

under the Affordable Care Act (ACA). 

 

Form 1095-C will be provided to you as proof of the health coverage we offer you and your            

dependents.  It contains information about who provides the health insurance, as well as other        

information about the health coverage that was offered to you.  There are indicator codes as to when 

an offer was made, whether you accepted coverage or declined, and the affordability of the          

coverage offered, which is required information by the IRS. 

 

On November 18, 2016, the Internal Revenue Service issued a Notice delaying the due dates for 

furnishing Form 1095 to Employees until March 2, 2017.  In that regard, should you file your     

income tax return prior to receiving a 1095, you may rely on other information relating to your 

coverage and will not need to amend your returns once you receive the Form 1095 nor will 

you need to submit a copy of the 1095 to the IRS with your filing.  However, you should keep 

this   document with your tax records. 

 

If you have any questions, please feel free to contact Alexis Schuetter, Benefits Coordinator, at    

812-482-0883 or extension 2883. 
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Personal Updates 
 

Please contact HR with any address, phone number, or beneficiary changes you may have.  It is 

very important to keep our files updated in case of an emergency. 

REPORTING AN ABSENCE 
  

You are required to personally report your absence directly to your supervisor as much in advance 

of the absence as possible, but no less than one (1) hour before the start of your scheduled shift.  

Further, you are to personally call in each day of your absence. If your supervisor cannot be 

reached, a message (including a return telephone number) should be left with the Department 

Manager, another supervisor, or Lead Person in your department.  Please DO NOT call the 

main Jasper Rubber phone number. Unreported or late reported absences will be subject to              

disciplinary action. The numbers below are private telephone numbers for employee owners to use 

only to report absences.   

 

 Department      Direct Numbers      Department    Direct Numbers 

Maint. Repair                      482-0842                  Lab                 482-0829 

Maint. Mach Shop              482-0858                   TPE                         482-0859 

Cutting                                482-0840                    Quality Control    482-0898 

Press                                  482-0836                    Shipping               482-0873 

Extruding                            482-0839                    Mandrel               482-0839 

Weigh Up/Mixing                482-0854                  Grinding               482-0843 

Trim                                    482-0863                    Extrude Secondary     482-0843 

HSA Deposits 
 

The monthly HSA deposit for Jasper Rubber contributions (if applicable to you) will be made the last 

week of each month. A flier will be posted each month on department bulletin boards to let you know 

when the deposit has been made. 

 

Employee HSA contributions are made via direct deposit on a weekly basis.  

 

Please contact Alexis Schuetter in Human Resources at ext. 2883 with questions.  
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Lourdes Escobedo (Trim 1st) and Tim Neal (Maint 1st) have each received the $750 bonus from the 

Referral Incentive Program!  They referred someone to Jasper Rubber and this person has been 

employed here for 9 consecutive months.  Enjoy your bonus!    

 

You can participate too!  It is easy!  This is how it works: 

 

 Complete a referral form 

 Attach the referral incentive form to your referral’s application (applicant must be someone who 

has not applied at Jasper Rubber within the past 12 months) 

 Turn the referral incentive form and application into Human Resources. 

 Human Resources will interview the person who is referred and consider the applicant for       

employment through our normal hiring process. 

 If the applicant is hired and completes nine (9) consecutive months of employment; $750.00 is 

paid to the employee owner who made the referral. 

 

In order to receive each monetary reward, you must complete a Referral Incentive Claim Form and 

submit to Human Resources. 

Tim Neal  Lourdes Escobedo 
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TPE Supervisor 

Jordan Schneider 
Jordan has been promoted to 3rd shift Supervisor in 

the TPE department, effective on December 18, 2016. 

He resides in Jasper with his wife, Michelle. They have 

2 kids - Nolyn (7) and Raine (14 months). 

His hobbies are working on cars, fabricating, and      

engine building.  

He comments “Looking forward to many years at      

Jasper Rubber. “ 

Congratulations Jordan!! 

10 Years of Service 

Dan Jones  
Dan Jones celebrated 10 years of service on January 

17, 2017. He works on 1st shift as a Press Operator. 

He resided in Loogootee. He has 3 kids Kyle (42), 

Heather (37) and Holly (34).  

Dan enjoys golfing, fishing and playing cards.  

He comments “It has been an enjoyable 10 years.” 

Congratulations Dan!! 

45 YEARS OF SERVICE 

January 6, 2017 

Ron Walls 

1st shift Press 

 

Congratulations Ron!! 
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The following is a list of the employee owners who have February birthdays. The number behind the name  

is the years of service the employee owners have with Jasper Rubber.  

2/1 Jacob King, Grinding - <1 

2/1 Jeffery Dotterweich, TPE Supervisor - 2 

2/1 Keith Kohlmeyer, Cutting - 1 

2/1 Paige McCarty, Trim - 2 

2/1 Reva Baker, VP Human Resources - 19 

2/2 Michael Collins, TPE - 38 

2/2 Martha Bowen, Press - <1 

2/3 David Cissell, Maintenance - 34 

2/3 Roger Gilbert, Grinding - 2 

2/3 John Jones, Deflash - <1 

2/3 Tammy Hanselman, Data Processing - 18 

2/4 Terry Lawalin, Maintenance - 2 

2/4 Bonnie Blunk, Trim - 7 

2/4 Larissa Gregory, Press - 4 

2/4 Kyle Kuczynski, Chief Financial Office - 6 

2/5 Frank Phillips, Mandrel - <1 

2/5 Tricia Petry, TPE - <1 

2/6 Arlene Bright, Ext. Secondary - 19 

2/7 Jacob Newland, TPE - 1 

2/7 Stacy Werner, Accounts Payable - 29 

2/9 Frank Jochim, Trim - 3 

2/9 Linda Babrick, Extruding - 15 

2/10 Lourdes Escobedo, Trim - 1 

2/10 Deanne Belcher, Trim - <1 

2/11 Karen McDonnell, Ext, Secondary - 12 

2/11 Denise Crutchfield, TPE - 5 

 

2/12 Danny Willett, Press - 22 

2/12 Gina Deweese, Press - 3 

2/12 Aaron Hall, Press - 1 

2/12 Calley Brosmer, Press - 3 

2/13 Debra Fehribach, Trim - 40 

2/15 John Kluesner, Press - 14 

2/15 Teresa Sherman, QC - 19 

2/15 Tiffany Mesarosh, Deflash - 1 

2/15 Eric Burton, Cutting - 6 

2/16 Matt Breidenbaugh, Industrial Engineer - 4 

2/16 William Zastawnik, Grinding - <1 

2/18 Patricia Farris, Ext. Secondary - 13 

2/19 Herman Kluesner, Shipping - 6 

2/20 Cheryl Cole, Trim - <1 

2/21 William Genco, Press - 2 

2/21 Michael McKinney, Maintenance - <1 

2/21 Sabrina Betz, Trim - 12 

2/21 Jason Hudson, Mixing - <1 

2/23 Bill Melvin, VP Production - 21 

2/23 Lisa Bruner, Trim - 5 

2/24 Mary Ann Stone, Ext.. Secondary - 38 

2/24 Eugene Martinez, Grinding - <1 

2/25 Tim Luttrell, Press - 22 

2/27 Kathaleen Speedy, Press - 14 

2/28 Valerie Roach, Scheduling - 3 

2/28 Alexis Schuetter, Benefits Coordinator - 15 

 


